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Dumke comments
Chancellor Glenn S. Dumke of The
Cali torn ia State University and Col
leges made the following comments on
the 1980-81 CSUC budget signed by
Governor Jerry Brown July 16:
"Allocations for The California State
University and Colleges total nearly
$951 million for on-going support,
capital outlay and salary and fringe
benefit increases tor all employees.
Overall, the budget is a reasonably
good one, especially in the context of
the current recession and budgetary
stringenci es faced by the State of
California.
" In support of on-going programs, the
CSUC was allocated approximately
$853.5 million, an increase of $32
million over last year. This increase, in
large part, merely offsets increased
costs in instruction and service brought
about by inflation. Nevertheless, lim
ited improvements will occur. For
example, $573,810 is included for a
projected increase of services tor 1,234
disabled students.
Funds also are provided to 199
additional faculty positions and related
administrative and clerical support; for
20,000 additional library volumes and
appropriate personnel to process these
volumes, and for additional financial
aids staffing on the 19 campuses. In
arldition, $1 million is included for
Student Affirmative Action coordina
tors and related staff positions. This
allocation will make funding available
to expand the number of campuses
(Continued on page 5)
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Governor Edmund G. Brown Jr. signed the state budget on Wednesday (July 16).
This action finalized salary increases for state employees . Effective July 1,
academic, administrative and support classes were authorized a general salary
increase of approximately 9.75 percent, with a minimum increase of at least $100
per month tor all full-time. employees who are currently receiving less than $1 ,030
per month. The following selected classes received a realignment adjustment, in
addition to the 9.75 percent general increase:
Class
Code

Occupational Group and Classes

Approximate
% Increase

2020
2021
2030
2031
2032
0648
0651
1913
7990

Supervising Custodian I
Supervising Custodian II
Chief, Custodial Services I
Chief, Custodial Services II
Chief, Custodial Services Ill
Crop Technician I
Crop Technician II
Associate Director, Information Systems
X-Ray Technician

2.50
2.50
6.55
6.55
6.63
4.70
4.70
4.40
2.50

The precise salary figures tor all classes will be shown on the salary schedule of
The California State University and Colleges when published tor the 1980/81 fiscal
year. It is anticipated that the salary increases will be reflected in the next payroll
warrant which will be issued next Wednesday (July 30).

Health benefit and rate changes
The Pubiic Employees' Retirement System has announced changes to benefits
and premium rates of the Public Employees' Medical and Hospital Care health
plans. These changes are effective for the contract period Aug. 1, 1980, through
July 31, 1981, and premium changes will be reflected in the July paycheck.
Benefit changes effective Aug . 1, are summarized as follows :
•Blue Cross/Blue Shield
1. Increase annual doctor home and office visit deductible from $40 to $50.
2. Eliminate carryover of $50 doctor home and office visit deductible into the
Catastrophic deductible.
• Cal-Western I Occidental
1. I ncr ease doctor visit benefit from $14 to $15 per visit.
2. lncrese annual doctor home and office visi~ deductible from $25 to $50.
3. Realign physical therapy outpatient benefit to 40 visits/ calendar year.
• First Farwest
No change.
•Los Padres Group Health
Add supplement to medicare plan.
•A.C.S.U.P. / American National
1. Increase Hospital Room and Buard from $155 to Semi-Private Room charge.
2. Reduce doctor call deductible from $28 to $20.
3. Increase Major Medical co-insurance payment from 80% to 90% .
4. Reduce Major Medical cash deductible from $200 per member, $400 per
family. to $200 per family combination.
5. Add vision care benefit .
6. Change Prescription Drug program to a $1.00 deductible per prescription.
7. Addition of supplement to medicare plan.
The gross premiums for the health insurance plans as well as the state's
contribution will change effective Allg. 1. The state's contribution was increased
from $43 to $49 per month for each eligible employee, from $79 to $90 per month
tor employee with one dependent, and from $102 to $117 per month for employee
with two or more dependents. Below is a list outlining what the employee will
actually pay per month for the health insurance effective with the next paycheck
(the state's contribution has already been included in this amount) .
(Continued on page 2)
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The Board of Trustees of The California itatWOrltvef'lft\i
.¢on8Qes took the
··
;, · .•. :. ·
l
'
following actions at its meeting July 9:
•Authorized salary increases of approximatefv 9;75 percent
111i faculty and
other academic employees, except Summer Sessjop facul~y lo¥h0. Increase will
he effective with the 1981 Session and Extension faculty for whom no increase
was recommended at this time; authorized saiMy Increases of approximately
9. 75 percent for all administrative, support, and other nonacademic staff, with
an increase of at least $100 per month for ·full-time employees and further
. authorized internal salary realignments . for t8$1ect•~····~-.a .tt.nging from
approximately 2.5 to 6.6 percent. Increases are effe(:tf:ve: Jury 1, ·1980.

l.r

•Approved changes in Student Health Services Policy relating to basic and aug
mented services and fees, effective in fall 1980; postponed action on moving
family planning from the augmented services to the basic services until the
November meeting of the 8'Jard.
·~do~ted revised systemwide Policy on NoodiiCri,.Y--~~~~ffirmative Ac

tiOn m Employment.

·
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•Adopted procedures for the evaluation of (1) tenured faculty and (2} adminis
trators, including provision that tenured faculty be evaluated at intervals of no
greater than five years. (This action does not affect Cal Poly, as annual
evaluations are currently conducted for faculty and 'administrators.)
•Adopted revised procedures for the selection of campus presidents.
•Amended the policy on naming CSUC facilities and properties, to expand and
clarify existing policy.
•Increased the Student Services Fee $4 per term beginning In spring 1981, to
fund financial aid administration on the 19 campuses.
•Approved project architects/engineers as follows: CPSU, San Luis Obispo Convert Library, Fred Keeble & George Rhoda.

HEALTH BENEFIT AND RATE CHANGES (Continued)

BlueCross/BiueShield
Employee only
Employee and one dependent
Em~loyee and two or more dependents
Cal-Western I Occidental
Employee only
Empioyee and one dependent
Employee and two or more dependents
First Farwest
Employee only
Employee and one dependent
Employee and two or more dependents
Los Padres Group Health
Employee only
Employee and one dependent
Employee and two or more dependents
ACSUP/ American National
Employee only
Employee and one dependent
Employee and two or more dependents

Employee's Employee's
previous cost new cost
per month
per month
Change
$
$
$
.20
12.51
12.31
+
.45
23.62
24.07
+
.78
25.52
24.74
.00
1.84
2.67

.00
1.71
1.78

no change
.13
.89

1.00
1.00
1.36

.00
.00
.00

1.00
1.00
1.36

6.26
18.52
17.06

9.52
27.04
29.28

.00
4.02
4.34

.00
1.89
3.12

+
+
+

3.26
8.52
12.22

no change
2.13
1.22

This year the open enrollment period is scheduled to be held from Sep. 15 through
Oct. 31, with the effective date of enrollment Dec. 1. During this period, eligibi~J
employees may enroll, change plans or add eligible family members who are not
now enrolled. An additional announcement as well as a comparison chart will be
sent to all employees during the first part of September. Any questions regarding
this information should be directed to Barbara Melvin or Sandra Skinner
(Personnel Office) at Ext. 2236.
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Shirlene Soto
named fellow
Shirlene A. Soto, History, has been
named to participate in the Admini
strative Fellows Program of The Cali
fornia State University and Colleges
system during 1980-81. She is among
19 tel!ows whose selection was an
nounced recently by CSUC Chancellor
Glenn S. Dumke.
The Administrative Fellows Program
provides state university and colleges
system employees with opportunities
for career advancement in educational
administration through assignments to
administrative or executive. ·' men
tors" at other campuses in tt1e system.
Dr. Soto will be working with Dr.
David Benson, vice president tor
academic affairs at Californi:=i State
University, Northridge, and possibly
with CSUN's president, Dr . .James W.
Cleary.
She will begin her assignment as a
fellow in September and spend the
next nine months working with t1er
mentors, attending workshops, and
performing other duties designed to
further her experiencE:: in higher
education mattagement. Dr. Soto
joined the faculty in 1977 after having
been a graduate teaching assistant and
instructor at University of New Mexi
co. She is a graduate of both University
of New Mexico, where she earned her
doctor's and master's degrees, and of
San Francisco State University.

New registration
priorities
President Warren J . Baker has ap
proved the recommendation of the
Academic Council to implement the
results of the initiative referendum
held by the Associated Students Inc.
The ASI election , held on May 7 and 8,
resulted in a favorable vote-2349 to
803- which will become effective Fall
1980 for the following sequence of
priority in the registration process:
1) Disabled students
2) New students
3) Graduate students and Seniors
(students who have completed 135
quarter units)
4) Continuing
students-following
the alphabetical rotation currently
used by the Registrar .
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Howard new head for CRP
A specialist in higher education pro
grams for urban and rural assistance
who has developed such programs in
Colorado, Virginia, and Idaho has
been named to head the City and
Regional Planning Department at Cal
Poly . Appointment of William A .
Howard, of Blacksburg, Va. , to lead
the bachelor ' s and master ' s degree
programs in city and reg ional planning
was announced this week by President
Warren J. Baker.
Dr. Howard 's selection for thf:: post
was recommended by Hazel J. Jones
(Vice President for Academic Affairs) ,
George J. Hasslein (Dean, Architec·
ture and Environmental Design) , and a
faculty committee . He will succeed
Michael E . McDougall, who has been
acting department head for the past
year. McDougall will return to his
former duties as a member of the
department faculty this fall.
The new Cal Poiy dE:partment head
will begin his new assignment on Sep .
15, after having been an associate
professor of environmental and urban
systems for the College of Architecture
and Urban Studies at Virg inia Poly-
technic Institute and State University
for the past two years . During that
time , he has taught courses on the
methods , economics , and policy col"'si
derations of regional and urban plan
ning and been director of the univer
sity ' s Center for Urban and Regional
Studies .
Before that , Dr. Howard spent 10
years on the faculties of University of

Colorado, Un iversity of Denver, Indi
ana State University , Un i versity of
Edinburgh (Scotland), and Anne Arun
del Community College (MD.), and
was a planner for the Inter-County
Regional Planning Commiss ion of
Denver. Since 1967, he has been a
planning consultant for such agencies
as the U .S. Air Force; the States of
Colorado , Nebraska, Arizona , and
Utah ; and County of Santa Barbara
(Calif.) ; the City of San Antonio (Tex .);
the National Aeronautics and Astro
nautics Adm instration; and the U.S.
Department of the Interior.
He has been an advisor and consultant
on establishment of academic pro
grams in planning for Colorado State
University ; University of North Caro
lina, Charlotte; and Southwest Texas
State University . A native of Lenoire
County, N .C. , where he attended
pub I ic schools, Dr . Howard is a
graduate of University of Denver ,
where he completed study for his
bachelor 's and master 's degrees, and
University of Edinburgh , where he
earned h is doctor' s degree in geo
graphy and urban and regional plan 
ning .
He is a member of a nurnber of
professional organizations , incl uding
the American Planning Association
and the Western Social Science Asso
ciation , which he served as president
during 1979-80 , the author of a
number of journal and magazine
articles and research reports , and has
been active in civic affairs in Aurora,
Colo ., and in Blacksburg.

Davis will head sponsored programs
Tom Davis , who has been manager of
extramural funds at University of
California, San Diego, for the past four
years , has begun his duties as admin
istrator of the new Sponsored Pro
grams Office of the Cal Poly Founda
tion. Davis, whose appointment was
announced by A.W. Amaral (Founda
tion, Executive Director) started his
new duties on Monday, July 14.
As sponsored programs administrator
his t-lrinc i pal responsibility will be
administerting all foundation functions
resul~ing from grants and contracts to
Cal Poly. He will also provide fiscal
management of conferences and work-
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shops held on campus and will process
gifts received by the foundation for the
university.
He i s a graduate of Golden Gate
University in San Francisco , where he
earned his bachelor's degree in fi
nance and management and his mas
tur's degree in business administra
tion . In addit ion to the time he spent at
UC San Diego, Davis has had exten
sive experience in business manage
ment , including five years as controller
for the Salk Institute in San Diego and
several years as an accounting mana
ger and systems analyst in private
industry .

Nomination for
Outstanding
Staff Employee
Attached to this edition of Cal Poly
Report is a nominat ion fo rm for the
selection of Outstand i ng Staff Em
ployee for the 1979/80 academic year .
To nominate a support staff employee,
use the attached form . A ll forms must
be returned to Joanna DeRosier ,
member of the Outstanding Employee
Award Selection Committee, Compu
ter Sc ie nce 115 . Forms should be
returned as soon as possible, but no
later than Tuesday , (Aug . 12).

Vehicles will
be sold
The follow ing vehicles are for sale by
Cal Poly as is , where is, by sealed bid.
Vehicles may be i nspected at the
Transportation Services yard and bids
submi tted from July 21 th rough July
26 and July 28, 8 am to 4:30 pm . Cal
Poly reserves the right to reject any
and or all bids.
Year
Make
Type
1963
Chevrolet
V2 ton picl<.up
1959
Chevrolet
1f2 ton pickup
1957
Chevrolet
112 ton pickup
1.12 ton pickup
1967
Dodge
1964
Dodge
3/4 ton pickup
1h ton pickup
1965
Dodge
1955
Ford
112 ton pickup
1974
Plymouth
4 door sedan
1975
Plymouth
4 door sedan
·1974
Plymouth
4doorsedan
1974
Plymouth
4 door sedan
1967
Ford
112 ton pickup
1967 Superior Coach 45 passenger bus
(No engine or transm ission)

July payday
July salary warrants for faculty and
staff of the university will be available
at 3:30 pm on Wednesday (July 30) ,
the las t day of the pay per iod .
Warrants batched by department may
be picked up at the Cashier's Office ,
Adm . 131-E, and those picked up on
an individual basis may be picked up
in the Business Affairs Division Office,
Arlm . 114, after that time .
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Cal Poly retirees recognized
An unusually high number of Cal Poly personnel have retired in the period from
January through June 1980. Seventy-eight former employees are listed below.
Their combined service to the university approximates 1,292 years.
President Warren J. Baker has asked that special acknowledgement be made to
them. "These employees have served the university well. Their contributions
have helped Cal Poly to attain its outstanding reputation In higher education," he
said, "It has been an honor to serve with them, and I wish them the best in their
retirement years. "
William E. Krupp, Engineering Tech
Elizabeth B. Anderson, English
nology
William W. Armentrout, Education
James B. Lau, Management
Robert H. Baldridge, Theatre
Stanley L. Barr, English
George C. Laumann, Mathematics
Laurel E. Bartholomew, Audiovisual
Ervin A. Lembcke, Plant Operations
Joe C. Baze, Plant Operations
Joe A. Lipe, Plant Operations
George C. Beatie, Music
Bernice B. Loughran, Art
Howard P. Beauvais, Health Center
Martin Luschei, English
James P. Becker, Plant Operations
Josephine E. Maddalena, Physical
Herbert W. Betz, Plant Operations
Education
Alfred D. Marvel, Residence Hall
Dorothy M. Bishop, Education
Athol J . Brunk, Physics
Services
William 0. Buschman, Computer Sci
Albert J . Matye, Plant Operations
Scott J. Maughan, History
ence
James L. Mariam, Mechanical Engi
William K . Butts, Plant Operations
Tracey G. Gall, Biological Sciences
nearing
Laurence H. Carr, Engineering Tech
Robert J. Miller, Financial Operations
Mildred V. Mossberg, Admissions and
nology
John D. Carscaden , Residence Hall
Records
John F. Mudgett, Industrial Techno
Services
Robert L. Cleath, Speech Communi
logy
Dell 0. Nickell, Architectural Engi
cation
Domingues D. Coelho, Plant Opera
nearing
Avice I. Nolan, Audiovisual
tions
Paul L. Dempsey , Business Adminis
Mabelle H . Pence, Plant Operations
tration
Vicente Perez, Plant Operations
Elizabeth D. Dickens, Architecture
James M. Peters, Physics
and Environmental Design
Benjamin K. Polk, Architecture
Merriam J. Erickson, Plant Operations
Harold L. Porter, Plant Operations
Mary Eyler, Financial Aid
Frank Rodrigues, Plant Operations
Charles R. Russell, Mechanical Engi
Harry C. Finch, Biological Sciences
Bernard J. Fitzgerald, Shipping and
neering
Receiv i ng
Leo E. Sankoff, ~gricultural Engi
Elynor P. Freeman, Dean of Students
neering
David R. Saveker, Architectural Engi
Clara B . Froggatt , Counseling and
neering
Testing
Walter P. Schroeder, Education
Jack D. Frost, Industrial Technology
Orien W. Simmons , Metallurgical
Curtis F. Gerald, Computer Science
Engineering
David M. Grant, Academic Planning
· Eusebio M. Soto, Plant Operations
Robert E. Hadley , Animal Science
Frankye Y . Southgate, Mechanical
John R. Healey, Journalism
Charles 0. Heath, Civil Engineering
Engineering
Mary D. Sweet, Philosophy
Lill ian R. Hooks, Library
Evelyn R. Tauxe , Residence Hall
Homer E. Hoyt, Education
Hazel L. Hunter , Admissions and
Services
Frank P. Thrasher, Crop Science
Records
Ralph M. Vorhies, Crop Science
James H. Jackson, Audiovisual
Andrew D. Jones, Civil Engineering
Robert F. Williams, Management
Tommie L. Jones, Plant Operations
Herman L. Wrider, Associated Stu
Kenneth R. Kimball, Industrial Tech
dents Inc.
nology
Norman L. Zellers, Plant Operations
RichardT. Kombrink, Engineering
Technology

~~
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Classic films
scheduled
Cal Poly Extension will present two
films at part of its continuing film
festival during August. " Seven
Samurai" (Japan, 1954) and " The
African Queen" (U.S., 1952} will be
screened on Sundays, Aug. 3 and 17,
respectively, starting at 7 pm in the
Cal Poly Theatre . Admission will be
free and the public is invited to attend .
" Seven Samurai ," directed by Akira
Kurosawa, is described by c r i t ic
Pauline Kael as ' 'the greatest battle
epic since 'Birth of a Nation.' " Set in
medieval Japan, this was the most
expensive film made in Japan at the
time of its release. While simple in
plot and character-seven samurai
warriors are hired by humble peasants
to defend their village against a
marauding bandit army-the film is
extraordinarily complex -in its pictorial
and photographic composition . The
climactic battle sequence amid mud
and pouring rain is a classic.
Reminiscent of many American wes
terns, the film was remade six years
later in the United States as "The
Magnificent Seven ." The showing of
the classic motion picture at Cal Poly is
scheduled to coincide with the visit in
San Luis Obispo of some 85 Japanese
students. They will be enrolled in a Cal
Poly Extension course in conversa
tional English starting July 28.
Directed by John Huston , " The Afri
can Queen " is an adventure, romance ,
comedy, and suspenseful journey
down the Congo River during World
War I, with Humphrey Bogart as a gin
soaked river captain and Katherine
Hepburn as a refined spinster.
Bogart , who made " The Maltese
Falcon, " " Treasure of Sierra Madre, "
and four other films with John Huston,
won the Oscar as best actor for his
performance in "The African Queen ."
Huston was one of the first directors to
insist on location shooting , and "The
African Queen" was made entirely on
location in Zaire (then known as the
Belgian Congo).
The free film series is co-sponsored by
Cal Poly Extension, the English De
partment, and the Cal Poly Alumni
Association.
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Update on on-the-job injuries
All job-related injuries must be re
ported to the Personnel Office within
24 hours of the injury or discovery of
injury on Personnel Form 104, "Super
visor's Injury Prevention Report." For
those injuries that require the services
of a physician, supervisors are in
structed to send their empioyees to the
Cal Poly Health Center for treatment.
As a cost control measure, the use of
the Cal Poly Health Center is stressed
as a point for initial treatment.
However, Personnel Form 104.A, "No
tice to State Employees of Workers'
Compensation Doctors" provides al
ternate sources of medical treatment if
necessary .
Employees wishing to be treated by
their personal physicians from the date
of injury, must provide written notifi
cation to the Personnel Office prior to
the injury on Personnel Form 104B ,
·'Notification of Personal Physician ,"
which is available for this purpose.

Employees who have not provided
written notice of a personal physician
prior to date of injury are to be
referred to the Health Center or one of
the r>hysicians I isted on Personnel
Form 104A.
It is CSUC policy to return employees
who incur a work-related disability to
full or partial employment as soon as
their medical condition will permit
without aggravation of the condition or
harm to fellow employees or state
property. Supervisors are encouraged
to return employees to modified or
"light work" duty until that employee
can resume full-work capabilities.
Arrangements for a modified schedule
should be made through the Personnel
Office.
Below is a summary of the actions that
need to be taken when an on-the-job
injury occurs:
Injured employee - After sustaining
work-related injury or illness, immedi-

Dumke comments (Continued)
with formal Affirmative Action pro
grams from eight to nearly all 19
campuses.
' 'At the same time, funding for fiscal
1980-81 falls considerably short of
Board of Trustees requests. Of $22.1
m iII ion requested for new and ex
panded programs, $14.6 million was
deleted by the Governor and the
Legislature.
"Programs omitted from the Trustees
request included alumni relations,
learning assistance, and a compu
terized career guidance system for
students. The Trustees requests for
new program development and evalu
ation, computing support and em
ployee relations personnel were re
duced.
"In the area of salaries, the final
budget provides $75.7 million. Em
ployees wi II receive a 9. 75 percent
salary increase, with no employee
receiving less than a $100 per month
increase. Some special salary adjust
ments will be made, primarily for low
paying jobs. In addition, a separate
appropriation maintains the state's
percentage contribution to employee
medical plans by providing amounts
rougi11y equivalent to the recent
increase in premiums.
"This pay and fringe benefit package
, ..1es close to an overall compensa-
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tion increase of 10.5 percent and is,
therefore, a reasonable compromise
between the financial problems of the
State and the request for an 11 percent
salary increase (plus fringe benefits)
made by the Board of Trustees, ~ '3d
on the exceptionally high rate of
inflation during the past year.
"The California State University and
Colleges received approximately $22
million for 36 capital outlay projects.
These include systemwide projects for
the removal of architectural barriers to
the handicapped and for energy con
servation, and a variety of individual
campus projects such as construction
of an art and design center at CSU,
Northridge; modernization of the old
library at San Diego State University,
and planning funds for faculty office
buildings at Northridge and Cal Poly
Pomona.
"In summary, our budget is an
acceptable one. The California State
University and Colleges will continue
to be able to meet the needs of this
State by providing high quality educa
tion to a great number of students-at
a very economical cost to California
taxpayers."
[Editor's Note: A chart summarizing
the 1980-1981 CSUC Budget is at
tached to this issue of Cal Poly
Report.]

ately reports it to the supervisor but
not later than 24 hours after the injury
becomes known .
Supervisor of Injured Employee Arranges for first aid and transporta
tion for treatment by an approved
physician. For other than first aid
cases, the supervisor i s urged to
accompany the employee to the phy
sician . Prepares Personnel Form 104,
"Supervisor's Injury Prevention Re
port," immediately foilowing the inci
dent and forwards to Personnel Office.
Personnel Office- Notifies injured
employee of benefits under workers'
com pen sat ion program .
Because of the significant cost factor in
relation to an on-the-job injury, it is
imperative that the above procedures
be followed. For further information or
for questions, contact the Personnel
Office, Ext. 2236 .

WHIO..WIHIAT...
WIHIIEN..WHIEIRIE?
Rodger Lewis, Lihrary. attl'nded the North·
ern CSUC Libraries Group meeting of
Head Catalogers. and Sharon Arnold,
Lihrary . attended the Acquisitions Group
meeting. held on April 18 at California
State Univcrs!ty Hayward.

R. Wallace Reynolds, Emeritus Engi
neering Technology. participated in the
meeting of the Board of Directors during
the Annual Conference of the American
Society for Engineering Education at
University of Massachusetts in Amherst
during the third week of June. Reynolds is
completing his term as Chairman of Zone
IV for ASEE which includes the western
half of USA. Reynolds has served contin
uously in regional and national offices of
ASEE since 1969 and in recer.t months has
atttended regional meetings in Tucson,
Denver. Banff and Portland .
Panagiotis A. Papakyriazis, Economics.
Presented a paper titled "Optimal Design
for Time Series" at the Latin American
Meeting of the Economeric Society held in
Buenos Aires. Argentina Juiy 16 through
18.
Alvin A. DeJong, Biolugical Sciences. at
tended the symposium on Amphibian
Physiology at the Pacific Division AAAS
meeting held at UC Davis, .Tune 24 and 25.
Topics discussed in the symposium were
water relations, thermoregulation. and
metabolism in amphibians.
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STAFF VACANClliES.. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . . . . . . . . . . . . . . ..
Vacant support staff positions have been
announced by Robert M. Negranti, Staff
Personnel Officer. Descriptions of the
positions and other vacancies are posted
outside the Personnel Office, Adm. 110,
Ext. 2236. Contact the Personnel Office to
obtain an application. The University is
subject to all Jaws governing Affirmative
Action and equal employment opponunity
including but not limited to Executive
Order 11246 and Title IX of the Education
Amendments Act and the Rehabilitation
Act of 1973. All interested persons ar~
encouraged to apply.
In addition to the salari~s indicated a
9.75% cost of li\'ing Increase will be
retroactive to July 1, 1980.
Senior Secretary, $//27·$1352/month.
School of Human Development and Educa
tion. Duties: Coordinate and assemble
original .tppointments. reappoinTments,
tenures, promotions. and leave t>f adsence
packages; prepare departmental faculty
rosters. office assignments, key cards.
Maintain school budgets . Assist Dean.
Associate Dean. and Department Heads
with completion of their duties as re
quested. Screen. direct and l or indepen
dentl.v process all incoming mail; deal
directly with ~tudents. faculty and staff.
Requirements: Four years of progressively
responsible dericai or technical office
management experience (including one
year in a secretarial cap~ciry). type 45
wpm. dictaphone experience. shorthand 80
wpm, and must have taken the General
Clerical Test. Ability to handle multi
faceted job. and to communicate with
public in a friendly ami assured manner.
Requires a high degree of initiative and
take-charge ability. College degree de
sirable. Closing date: 8-14-80.
Cll!rical Assistant II/III-A (depending upon
experience), $R43-$/20tJ/munth. Admis·
sions Office. Duties: Processes applica
tions for admission to thf: various graduate
programs of the University; proces~es
foreign applications for admissions; calcu
lates admission\ eligihilitv after appli
cant's file is cr,mplete; prepares required
data prucessing coding information docu
ments : communicates with appropriate
Universitv officials. Requirements: One
year of clerical experience for CA 11-A,
three years for(' A III-A; type 45 wpm, and
mus' have taken the General (']erical Test.
Closing date: 8-7-80.
Clerical Assistant 11-8, $90/·$/U771month.
Education Department. Duties: Type, Op·
eratc copy machines. use dictation equip
ment. act as receptionist. supervise stu
dent as~istants. Requirement:>: One year of
clerif'al experience, type 45 wpm. dicta
phone experience, and must have taken the
General Clerical Test. Shorthand at 80
wpm desirable. Closing date: 8-7-80.
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Cltlrical Assistant 11-A, $843-$1007/month:
temporary· help 8/ 1/80-R/ 1/Rl. with pos·
sibility u.f conrinued employment beyund
that date. Library (Serials Section). Duties:
Prepare materials for State Bindery and
process completed bindery shipments for
shelving in the Library stacks. Responsi
ble for ordering and processing periodical
subscriptions fo; faculty and departments.
Requirements: One year of clerical exper·
ience, type 45 wpm. and must have taken
the General Clerical Test. Requires good
filing and organizational skills. Ability to
handle a multi-faceted job anJ communi
cate with people in a friendly and assured
manner important. Clo<>ing date: 8-7-80.

Head Resident II, $/092-$/309/month,
Housing Department. Duties: Responsible
for the general welfare and proper fu nc
rioning of a residence hall of more than 500
residents; recruits. trains, and supervises
student staff; functions as a group facilita
tor to hall governmt>nt and activities;
facilitates development of hall .-:omrnunity
:tnd oversees areas of limit setting.
Requirements: Two years of experience
coordinating or directing college-level
group activities. including one year in a
dormitory complex. Prefer bachelor's de
gree. Hours: 24 hour/ day. live·in position.
Closing date: 8· 7-80.

Data Control Technician, $959-$//47 I
month. Admissions and Records. Duties:
Coding. editing. and hatching admissions
data forms. maintaining documentation;
serving as liaison to the Computer Center;
scheduling computer rum. correcting out
put; assisting public by phone and in
person . Requirements: Two years general
clerical experience, six months of which
involved working with data processing
equipment and tabulating processes and
must have taken the General Clerical Test.
Training and / or college courses may br
substituted for some experience. Clo~ing
date: 8-7-80.

FACULTY
VACANCUIES

Warehouse Worker, S/007·$/2U6/month.
Procurement and Support Services De
partment (Receiving Warehouse). Know
ledge and abilities: Working knowledge: of
methods. practices. and equipment used in
receiving . storing . packing. and shipping
material-; ancl supplies; general knowledge
of methods of taking inventories and
mJintaining inventory records; ability to
keep simple records and make report~;
ability to make arithmetic computations;
ability to operate powered materials hand
ling equipment; ability to apply safe
n1ethods of moving; ability to do manual
labor. Experience: One year of experience
assisting in the receipt. storage, or
issuance of matt~rials from a centralized
stockroom. includin!; some experience in
the: ope rat inn of fork lift trucks or similar
power-opcratccl materir.ls handling equip·
ment. Special requirements: Possession of
a valid California driver's license for
operating anv two-axle single motor and
one towed vehicle (i.e .. a trailer with a
gro~s weight of n.OOO lbs. or less). Closing
elate: 8-7-80.

Candidates for positio11s on the faculty of
the University are presently being sought,
according to Donald L. Shelton (Director of
Personnel Relations). Those interested in
learning more about 1he positions are
invited to contact the appropriate dean or
department head. This ll11iversity is sub
ject to all laws go,erning Affh·mathe
Action and equal empluyment opportunity
including but not limited to Executive
Order 11246 and Title IX of the Education
Amendments Act and the Rehabilitation
Act of 1973. All interested persons are
encouraged to appiJ.
In addition to the salaries indicated a
9.75% cost of living increase will be
retroacth·e to July 1, 1980.
Department Head, $20.604 -$3 I. 4 f()/ ucu
dcmi,· _l'car. Natural Rl:sources Manage
ment Dcpanmcnt. School llf Agriculture
and Natural Resources. Position available
'icptemher. ! gR I. The Department Head
will carry a part-time teaching assignment
and is appointed by the President for an
indctinite term. Tcn11re can he accorded as
;: facultv member in the DeFartment.
Minimum qualificaiions arc a doctorat e in
au appropriate field with at lt:ast one
degree in natural resources management;
a demonstrated commitment and contribu·
tion to practical resource management;
demonstrated admini~trative abilitv; and
successful teaching at a four-year college
or univcrsitv. Closing datP: 1! -1-RO.
Lecturer, $5.456- '16. 'i(){) / qwmcr. hused 'JII
15-unit load. and \\'t/1 he adjusted ac
mrdiiiR to u.\ ~~)~nmt•nt. Physics Depart·
ment. Scll'>oi of Science and Ma'thematics.
Possible pnsitiCJns !n Fall. Winter. Spring
or Summer Ouarter~ 1980-81. Duties
include teaching lecture and laboratory
classc~, ir. physics and physical science.
Advanced degree prcfcrrecl. Closing date:
10-28-80.
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SUHMARY OF 1930-81 BUDGET REQUESTS OF THE BOARD OF TRUSTEES OF TilE C.!'\LIFCJIDlL\
STATE UNIVERSITY AND COLLf:GES \'liTH THE COVERN'JR' S BUDGET l\S
PRESENTED TO THE LEGISLATURE, TilE BUDGET APPRGVED BY TIIE LEGISLATURE,

AND THE FINAL BUDGET AS ENACTED
1979-80
Appropriation

Trustees'
Request

Governor's
Budget

Legislature's
Budget

Final
Budget

$856,255,846

$853,951,926

$853,451,926

$821,474,471 (a)

Support Budget

$871,734,716

21,083,400

Capital Outlay

30,569,000

Salary and Fringe
Benefit Increases

84, 601' 000 (d)

$842,557,871

$986,904,716

11,625,500(b)
(e)

21,841,500

21,841,500(c)

75,686,000(f)

75,686,000(f)

$951,479,426

$950,979,426

(a) Includes $98,066,000 in salary increases.
(b)

The amended Governor's Budget iricluded $14,088,500 for capital outlay.

(c) The final budget includes $1,675,000 appropriated through special legislation to replace and to
repair facilities damaged by the earthquake at the San Diego State University Imperial Valley Campus,
Calexico and also includes $150,000 funded from the Support Budget to equip the Forestry Building at
Humboldt State University damaged by fire.
These funds were requested by the Board of Trustees in
the 1980-81 Capital Outlay Program.
(d) Included average 11 percent salary increase for all employees. Trust e es in addition requested
benefit improvemen ts equivalent to thos e granted other state emp loyees, including a dental plan.
(e) Included average nine percent compensation in c reas e s far all State employees in a statewide
appropriation not broken down by agency.
(f) Includes 9.75 percent sal3ry incr eas es Eor all employees pltts 2.5 to 6.63 percent adjustments for
selected classe:-:;.
In adcliti.on, th e Fin a l Budget provides fnr benefit increases in the amount of
three-quarte rs of one percent.

N0~1I

CALIFORNIA POLYTECHNIC STATE UNIVERSITY
SM~ LlJ IS OBISPO
1979-80 OUTSTANDING STAFF EMPLOYEE

NAT I ON

FORt1

(STATEJ FOUNDATION, ASI)

PREVIOUS RECIPIENTS OF OUTSTANDING STAfF EMPLOYEE AWARD:
1972-73

1975-76

1978-79

,\ !C'.·'C UCUn f.'lJc.f~,::, 0 H

HaJL(!fd
Vo-u~

1973-74

V-io ['a Hug It e.,~
,\lct'LU Jolu1~0ii

V--tc AfteH

13o Ud We..tttcuq\e '1

Ho~Lenc.e

Hauge

Uonel. Akdd£ecamp
J--tm Mee..favtds

1\.L{ f{ e.!L

AndetL-60il

R[ciwnci Tcuttagti.a

1976-77

1977-78

Nominees must be permanent, full-time employees during the year
of nomination (September to September) and be in at least the
3t'd year of employment. Former recipients of the award are not
eligible.

Lc<tllc.tr Berdncmdo
Paul.',i.11e Siw 6~e'l

Nominations may be made by any individual staff or faculty member,
or department or division head of the University.

T-1-tia-11}

Bee!~

S te RC.a :\Junc.{c•

1974-75
Rcbe ,'Lt Baid-'udgc
Jolu1 Lee

Getr.tur Waq11eJr.
A'tthun Yow1 9
- -- - - - - - - - - - - - - -

- - - - ---- - -

-

For consideration of an OUTSTANDING STAFF EMPLOYEE AWARD, a
staff nominee should be a truly dedicated and loyal employee-
one exhibiting expertise in job performance and willingness to
assist others enthusiastically. He or she should take initiative
in trying to make a department more efficient and productive.
The candidate's relationship with fellow employees, faculty
members, and students should be outstanding. He or she should
be University and community oriented.

Joanna De.Ro~ {.e11
- --

- - - · - - - - - - ----- - - -- - - - - - - - - - -·-- - - - -- - - ------

- - - - - - -- --Nornl.i1e·e.------------ -----I (Jee.t tltc. above vzameci
o() page i.(J de6-L>red.)

pe-'LMH .J.. ~ de~e!i.l},i.ng of) tlt--t:. ruvatd r\o-'1

the (Jo£fow--t119 !Le.Mon

(~).

( U~e bad~

---------- - _______ ____ TTl _ _ _ _ _ _ ___ ____ _- - - - -

Signature

1 Nominator)

DEADLLNF:

Tuesday,
REilJRN TO:
August 12, 1980

Joanna DeRosier, Member
Outstanding Employee
Awards Selection Comm.
Computer Science Room 115

